. Oncenter .
Complex

Convention Center - War Memorial
Civic Center Theaters

Application for Employment

Our Mission Statement: The Oncenter Complex is a highly attractive multi-venue exhibition,
convention, and entertainment facility.

Centrally located in the Northeast, the Oncenter Complex is committed to providing value to its
users through customer-focused management and service.

Three separate venues within a single physical and management environment position the
Oncenter Complex to attract both regional and national events, that will contribute to the
economic and cultural development of Onondaga County.

The Oncenter Complex is a family of enthusiastic professionals united as one, dedicated to the
details of providing superior service.

Note: This is not an application for employment with Onondaga County. The
Oncenter Management Corporation is a special purpose, not-for-profit
management corporation. In order to be considered for employment, you must
completely fill in the information requested.

Position Applied For: Date:

PERSONAL INFORMATION (please print)

Last Name First Name M.I. Social Security Number

Street Address Home Telephone

City, State, Zip Pager/Other Contact

What hours are you available to work? (Check all that apply.) Will you work overtime if asked?
[] Days [1 Evenings [1 Weekend days [] Weekend eves O Yes [1 No

Are you available for (check all that apply) Can you travel if job requires it?
L] Full Time [ PartTime [ OncCall [ Temporary ] Yes [ No




PERSONAL INFORMATION CONT.

Are you legally eligible for employment in the Are you at least 18 years of age?
United States?
[l Yes [ No L] Yes [ No

Have you been convicted of a crime? [ Yes [ No If yes, please explain.

EDUCATION

Elementary School High School Undergraduate Graduate/Professional
College/University

Name of School
and
Location

YearsCompleted |5 [6 |7 [8 [9 |10 11121 [2 [3 [4 [1 [2 [3 |4

Diploma/Degree
Course of Study

Do you have a high school equivalency diploma? [ Yes [ No
If yes, indicate the date received and issuing agency.

PERSONAL REFERENCES

Give the name address and telephone number of three references that are not related to you and are not
previous employers.

1.

3.

RELATIVES

State the names of relatives working here.

Were you ever dismissed or discharged from any employment for reasons other than lack or work or
Funds? [ Yes [ No Ifyes, please explain.

Did you ever resign from any employment rather than face dismissal? [ Yes [ No If yes, please
explain.

Have you ever been employed by the Oncenter, Inc. or the Fine Host Corp.? If so, please give dates.




EMPLOYMENT HISTORY (to be completed eve n if you have submitted a resume)

Starting with your most current employment, list all of your previous positions held. Iif you do not have
enough space, you may give more complete and detailed information on a separate piece of paper. You
may include milit ary experience

Accuracy of dates and addresses and telephone numbers essential.

Employer Dates Employed
From (Mo./Year):
To (Mo./ Year):
Street Address Hourly Rate/Salary:
Starting: Final:
City/Stat e/Zip Job Title
Supervisor's Name & Title Job Duties:
Reason for Leaving
May we contact for reference? Telephone
Lyes [JNo
Employer Dates Employed
From (Mo./Year):
To (Mo./ Y ear):
Street Address Hourly Rate/Salary:
Starting: Final:
City/State/Zip Job Title
Supervisor's Name & Title Job Duties
Reason for Leaving
May we contact for reference? Telephone
LJyes [JNo
Employer Dates Employed
From (Mo./Year):
To (Mo./ Year):
Street Address Hourly Rate/Salary:
Starting: Final:
City/State/Zip Job Title
Supervisor's Name & Title Job Duties:
Reason for Leaving
May we contact for reference? Telephone
Lyes [JNo
Employer Dates Employed
From (Mo./Year):
To (Mo./ Year):
Street Address Hourly Rate/Salary:
Starting: Final:
City/State/Zip Job Title
Supervisor's Name & Title Job Duties:
Reason for Leaving
May we contact for reference? Telephone
Lyes [JNo




SOURCE OF APPLICATION

[ Syracuse Newspapers [ Pennysaver [ CNY Employment Guide [ Oncenter Website
O internet [ Friend [ Relative [ Walk-In

1 Other

TO BE COMPLETED BY THE APPLICANT AT THE TIME OF THE INTERVIEW AFTER REVIEWING
THE JOB DUTIES OF THE POSITION UNDER CONSIDERATION

Do you have the ability to perform the essential functions of the job for which you have applied either with
or without reasonable accommodation?

[JYes [No

APPLICANT’ S STATEMENT

| certify that answers given herein are true and complete to the bestofmyk  nowledge. |
understand that any omission of material fact or false statement made, as part of this
application, will be considered sufficient cause for dismissal.

| authorize the Oncenter Corporation to investigate thoroughly my work and personal history
and verify all data giveninit. Irelease the Oncenter Corporation from any liability which might
arise from such aninvestigation. lauthorize all individuals, schools and firms named herein,
except my current employer if so noted, to provide any informa tion requested about me, and |
release them from all liability for damage in providing this information

lunderstand that to be employed by the Oncenter Corporation, | must be authorized to work in
the United States, and must provide documents to prove th is. lunderstand, also, that lam to
abide by all rules and regulations of the Oncenter Corporation.

I hereby understand and acknowledge that, unless otherwise defined by applicable law, any
employment relationship with this organizationis of an“atwill " nature, which means that the
Employee may resign at any time and the Employer may discharge the Employee at any time
with or without cause. Itis further understood that this “at will” employment relationship may not
be changed by any written document or by conduct unless such change is specifically
acknowledged by an authorized executive of this organization.

Applicant's Signature Date

The Oncenter, Inc. considers all applicants for all positio ns without regard to race, color, religion, creed,
gender, national origin, age, disability, marital or veteran status, sexual orientation or any other legally
protected status. We will afford reasonable accommodation to qualified applicants and employees  with a
known disability that does not cause any undue hardship.




